
ANNEX A: MODEL FOR THE REQUEST FOR THE RELEASE 
OF FUNDS 

Annexes:  
Summary of checks performed by relevant authorities on the steps for which funding is requested, 
including weaknesses identified and any corrective actions taken. 
Fiche to be used for each step: 

The step under 
review 

1.1.1.2. 95% of job positions correspond to the new job classification in the civil 
service and 95% of these positions are systematised fully in line with the new 
internal organisation of line ministries.  

Baseline 30% (2024) 

Deadline of the 
step 

June 2026 

Actual results The implementation of the new job classification system is closely linked to the 
adoption of internal organization regulations by state administration 
institutions. As of June 2026, progress on the adoption of internal organization 
regulations is as follows: 

- Ministries (including OPM) – adoption rate of 70% (14 out of 20) 
- Agencies – adoption rate of 61% (31 out of 51) 

Restructuring based on the newly approved internal organization regulations 
remains an ongoing process. Among ministries, restructuring has been 
completed in 11 cases, while in 3 ministries the process has not yet begun – 6 
others have yet to adopt new internal organization regulations. For agencies, 
restructuring has been finalized in 18 of them, where in 8 from them no 
restructuring was required because their existing positions were already aligned 
with the new civil service job classification. Meanwhile, 5 agencies are 
currently undergoing restructuring, and in 8 others, despite having approved 
internal organization regulations, the restructuring process has not yet started. 
In addition, 20 agencies have yet to approve their internal organization 
regulations to start the restructuring process. 

Evidence 
provided 

2.7 Extract on the current status of the restructuring of ministries and 
agencies from the DMPO database. 

2.8 Example of a Final Report of the Staff Restructuring Commission - 
Ministry of Regional Development (MRD) 

2.9 Example of a Final Report of the Staff Restructuring Commission -  
Kosovo Cadastral Agency 

Checks 
performed in the 
verification of 

Durg verification of the step, all available and possible evidence has been 
collected and reviewed.  



the step and 
related findings 

The evidence has been listed down in the checklist on the conducted 
verification, and all documents supporting the verification have been 
properly stored (in order to ensure audit trail).  

The following checks were conducted:  

 All available documentation in line with the level of the achievement (as 
attached to this report) has been reviewed to verify the current stage of 
the reform step;  

 Compliance with the descriptive part of the reform step from the 
Commission Implementing Decision has been verified to the maximum 
possible extent and scope (as evidenced by the documentation 
available);  

 The attached documentation can confirm non-fulfilment of the reform 
step, as presented in this report;  

The results of the checks indicate that the reform step has not been fulfilled by 
the end of the reporting period (30 June 2026). As soon as the information is 
received by the Implementing units on the complete achievement and fulfilment 
of the reform step, the checks will be re-performed and repeated to verify the 
underlying completion / fulfilment. 

Compliance with 
general 
principles and 
DNSH principle  

The implementation of the steps does not contravene the general principles 
outlined in Article 4 and 11(4) of Regulation (EU) 2024/1449 and Article 3 of 
the Facility Agreement. 
The implementation of the steps does not contravene the ‘Do No Significant 
Harm’ principle (DNSH). 

Double funding Contributions from third parties were not reported in support of the 
achievement of this step.  

Clear conclusion 
on the 
achievement of 
the step 

The implementation is postponed to the additional period (the grace period). 
 

 



Total

Ministries 14 70% 0 0% 0 0% 2 10% 0 0% 4 20% 11 55% 0 0% 0 0% 9 45% 20

Executive Agencies 31 61% 6 12% 1 2% 6 12% 0 0% 7 14% 10 20% 8 16% 6 12% 27 53% 51

Total 45 63% 6 8% 1 1% 8 11% 0 0% 11 15% 21 30% 8 11% 6 8% 36 51% 71

Newly established 

institution (No 

restructuring 

required)

In progress Not started

State Administration Institutions – the Office of the Prime Minister, Ministries, and Agencies
Internal Organization Regulations Restructuring

Approved by the 

Prime Minister

Preliminary 

Approval by the 

Minister

Submitted to the 

Minister for 

Approval

Addressing the 

comments of DMPO

Under review by 

DMPO
Draft not submitted Completed



















REPUBLIC OF KOSOVO Government Ministry of Internal Affairs Department for 

Management of Public Officials 

No. 1153 Date 31.05.2024 PRISTINA 

Field Details 

DATE: 31.05.2024 

REFERENCE: DMZP/MZHR-01 

TO: 
Mr. Qëndrim Bytyqi, Director of the Department for the Management of Public 

Officials DMZP/MPB 

CC: 
Ms. Fahrije Ternava, General Secretary at MPB Mr. Besim Kamberaj, Acting 

General Secretary at MZHR 

FROM: 
Jeton Rama - chairperson / MPB/DMZP Emine Hoti - member / MZHR 

Kreshnik Uka - member / MZHR 

SUBJECT: Final Report of the Staff Restructuring Commission for MZHR 

Dear Mr. Bytyqi, 

Based on Decision No. 015/2024, dated 14.02.2024, by which the Prime Minister of the 

Republic of Kosovo approved Regulation (ZKM) No. 02/2024, for the Internal Organization and 

Systematization of Workplaces in the Ministry of Regional Development, published on 

14.02.2024 in the Official Gazette of the Republic of Kosovo, and which entered into force on 

the day of signing by the Prime Minister of the Republic of Kosovo and publication in the 

Official Gazette, the Department for the Management of Public Officials acting in accordance 

with Article 66, paragraph 2 of Law No. 08/L-197 on Public Officials as well as Article 12, 

paragraph 3 of Regulation (QRK) No. 02/2024 on the Transfer of Civil Servants and Decision 

No. 956 dated 17.04.2024, which established the Restructuring Commission for the Ministry of 

Regional Development, in this composition: 

 Jeton Rama, Senior Officer for Salary Policies, DMZP/MPB, Chairperson; 

 Emine Hoti, Head of the Human Resources Division, MZHR, Member; 

 Kreshnik Uka, Executive Officer, MZHR, Member; 

The Restructuring Commission for the Ministry of Regional Development (hereinafter - the 

Commission), acting according to point II of this Decision, has held a series of meetings in order 

to take the necessary actions in accordance with the provisions of Article 66, paragraph 2 of Law 

No. 08/L-197 on Public Officials, Regulation (QRK) 02/2024 on the Transfer of Civil Servants 

as well as Regulation (QRK) No. 06/2024 on the Classification of Workplaces in the Civil 

Service, to carry out the necessary restructuring procedures based on the New Organizational 

Structure of the Ministry of Regional Development in accordance with Regulation (ZKM) no. 

02/2024 on the Internal Organization and Systematization of Workplaces of the Ministry for 

Regional Development. 



I. PROPOSALS OF THE COMMISSION FOR MIDDLE MANAGEMENT 

LEVEL POSITIONS - DEPARTMENT DIRECTORS WHOSE POSITIONS 

WERE NOT AFFECTED BY THE RESTRUCTURING EXCEPT FOR THE 

CHANGE OF DESIGNATION IN ACCORDANCE WITH THE NEW 

ORGANIZATIONAL STRUCTURE 

After analyzing the personal files, main duties and responsibilities, the necessary general 

requirements (knowledge, skills, and qualities), as well as the formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the incumbents of these positions are included in the new 

organizational structure and they remain in the position of Department Director: 

No. 
Name and 

Surname 

Current position by 

act of appointment 

Current class 

of the position 

Proposal of the new 

designation 

Class 

according to 

the new 

Regulation 

1. 
Besim 

Kamberaj 

Director, Department 

of Regional 

Development 

Middle 

management 

level 

Director of the 

Department for 

Planning and 

Coordination of 

Regional Development 

Middle 

management 

level 

2. 
Shyhrete 

Kastrati 

Director of the 

Department for 

Regional Socio-

Economic Planning 

and Analysis 

Middle 

management 

level 

Director of the 

Department for 

Regional Performance 

and Analysis 

Middle 

management 

level 

3. 
Refike 

Sulcevsi 

Director of the 

Department for 

European Integration 

and Policy 

Coordination 

Middle 

management 

level 

Director of the 

Department for 

European Integration 

and Policy 

Coordination 

Middle 

management 

level 

4. 

Arta 

Ahmeti-

Xhylani 

Director of the 

Department for 

Finance and General 

Services 

Middle 

management 

level 

Director of the 

Department of General 

Services 

Middle 

management 

level 

II. PROPOSALS OF THE COMMISSION - FOR LOW MANAGEMENT 

LEVEL POSITIONS - DIVISION HEADS WHOSE POSITIONS WERE NOT 

AFFECTED BY THE RESTRUCTURING EXCEPT FOR THE CHANGE OF 

DESIGNATION IN ACCORDANCE WITH THE NEW ORGANIZATIONAL 

STRUCTURE 

After analyzing the personal files, main duties and responsibilities, the necessary general 

requirements (knowledge, skills, and qualities), as well as the formal general requirements 



(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the incumbents of these positions are included in the new 

organizational structure and they remain in the positions of Division Heads: 

No. 
Name and 

Surname 

Current position by 

act of appointment 

Current class 

of the 

position 

Proposal of the new 

designation 

Class 

according to 

the new 

Regulation 

1. 
Ylber 

Çitaku 

Head of the Division 

for Regional 

Development 

Coordination 

Low 

management 

level 

Head of the Division 

for Regional 

Development 

Coordination 

Low 

management 

level 

2. 
Jeta Nushi 

Sheremeti 

Head of the Division 

for Project 

Development and 

Management 

Low 

management 

level 

Head of the Division 

for Development and 

Management of 

Regional Development 

Projects 

Low 

management 

level 

3. 
Shani 

Hamitaga 

Head of the Division 

for the Development 

and Coordination of 

Regional Initiatives 

Low 

management 

level 

Head of the Division 

for Coordination of 

Regional Initiatives 

Low 

management 

level 

4. 
Fatmire 

Thaçi 

Head of the Division 

for Regional Socio-

Economic 

Performance 

Low 

management 

level 

Head of the Division 

for Balanced Regional 

Development 

Performance 

Low 

management 

level 

5. 
Qefsere 

Bajrami 

Head of the Division 

for Balanced Regional 

Development 

Low 

management 

level 

Head of the Division 

for Regional Socio-

Economic Analysis 

Low 

management 

level 

6. 
Arbnor 

Sadiku 

Head of the Division 

for European 

Integration 

Low 

management 

level 

Head of the Division 

for European 

Integration 

Low 

management 

level 

7. 
Erlina 

Llabjani 

Head of the Division 

for Policy 

Coordination 

Low 

management 

level 

Head of the Division 

for Policy Coordination 

Low 

management 

level 

8. 
Hamit 

Krasniqi 

Head of the Division 

for Information 

Technology and 

Logistical Services 

Low 

management 

level 

Head of the Division 

for Information 

Technology and 

Logistics 

Low 

management 

level 

9. 
Arta 

Maloku 

Head of the Division 

for Public 

Communication 

Low 

management 

level 

Head of the Division 

for Public 

Communication 

Low 

management 

level 

10. 

Ekzotina 

Brahimaj-

Abdullahu 

Head of the 

Procurement Division 

Low 

management 

level 

Head of the 

Procurement Division 

Low 

management 

level 



11. 

Shkendije 

Dinaj 

Morina 

Head of the Legal 

Division 

Low 

management 

level 

Head of the Legal 

Division 

Low 

management 

level 

12. 
Emine Hoti 

- Krasniqi 

Head of the Human 

Resources Division 

Low 

management 

level 

Head of the Unit for 

Human Resources 

Management 

Low 

management 

level 

13. 
Erza 

Haraçia 

Head of the Division 

for Budget and 

Finance 

Low 

management 

level 

Head of the Division 

for Budget and Finance 

Low 

management 

level 

14. 
Sabajete 

Kabashi 

Head of the Internal 

Audit Division 

Low 

management 

level 

Head of the Internal 

Audit Unit 

Low 

management 

level 

III. PROPOSALS OF THE COMMISSION - FOR PROFESSIONAL LEVEL 

POSITIONS - IN ACCORDANCE WITH THE NEW ORGANIZATIONAL 

STRUCTURE 

After analyzing the personal files, main duties and responsibilities, the necessary general 

requirements (knowledge, skills, and qualities), as well as the formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the incumbents of these positions are included in the new 

organizational structure and they remain in the Professional Category positions: 

No. 
Name and 

Surname 

Current position by 

act of appointment 

Current class 

of the position 

Proposal of the 

new designation 

Class according 

to the new 

Regulation 

1. 
Ariana Aliu 

Hajrizaj 
Certifying Officer Professional 1 Certifying Officer Professional 1 

2. 
Hashim 

Ibishi 
Development Officer Professional 2 

Officer for regional 

development 

coordination 

Professional 2 

3. 
Kreshnike 

Arifi 

Senior officer for 

project management 
Professional 1 

Senior officer for 

project management 
Professional 1 

4. 
Butrint 

Marmullaku 

Officer for project 

management 
Professional 2 

Officer for project 

development and 

management 

Specialist 

5. Gresa Gashi 

Senior officer for the 

coordination of 

regional initiatives 

Professional 1 

Senior officer for 

Coordination of 

regional initiatives 

Professional 1 

6. Xhevat Sefaj 

Officer for Socio-

Economic 

Development 

Professional 2 

Officer for Socio-

Economic 

Development 

Professional 2 



7. 
Gentianë 

Hasani 
Archive Officer Professional 2 Archive Officer Professional 2 

8. Blend Reçica 
Information 

Technology Officer 
Professional 2 

Information 

Technology Officer 
Professional 2 

9. 
Aridon 

Morina 
Warehouse Officer Professional 3 Warehouse Officer Professional 3 

10. Ylber Salihi Legal Officer Professional 2 Legal Officer Professional 2 

11. 
Ardiana 

Berisha 

Senior Personnel 

Officer 
Professional 1 

Senior Personnel 

Officer 
Professional 1 

12. Vlora Fetoshi 
Senior Officer for 

Budget and Finance 
Professional 1 

Senior Officer for 

Budget and Finance 
Professional 1 

13. Memli Gashi 
Officer for Budget 

and Finance 
Professional 2 

Officer for Budget 

and Finance 
Professional 2 

14. Amil Velija Asset Officer Professional 2 Asset Officer Professional 2 

IV. PROPOSALS OF THE COMMISSION FOR INCUMBENTS OF 

POSITIONS WHICH AS A RESULT OF RESTRUCTURING HAVE BEEN 

EXTINGUISHED OR WHOSE DUTIES AND RESPONSIBILITIES HAVE 

BEEN CHANGED IN ACCORDANCE WITH THE NEW 

ORGANIZATIONAL STRUCTURE 

Since the position "Executive Officer" has been extinguished and does not exist in the new 

regulation, but in the Office of the General Secretary there is only the position with the title 

"Senior Executive Officer" Professional class 1 in the new organizational structure, and after 

analyzing the personal file, main duties and responsibilities, the necessary general requirements 

(knowledge, skills, and qualities), as well as the formal general requirements (education, special 

qualifications, and work experience), the commission concludes that the current incumbent of 

this position by act of appointment meets the criteria for this position and proposes his transfer in 

accordance with Article 12 of Regulation (QRK) No. 02/2024 on the Transfer of Civil Servants, 

given that both positions are of the same category, the professional one: 

No. 
Name and 

Surname 

Current position by 

act of appointment 

Current class of 

the position 

Proposal of the 

new designation 

Class according to 

the new 

Regulation 

1. 
Kreshnik 

Uka 
Executive Officer Professional 2 

Senior Executive 

Officer 
Professional 1 

V. PROPOSALS OF THE COMMISSION FOR PROFESSIONAL LEVEL 

POSITIONS THAT DO NOT MEET THE CRITERIA BUT HOLD THE 

POSITIONS ACCORDING TO ARTICLE 33, IN ACCORDANCE WITH THE 

NEW ORGANIZATIONAL STRUCTURE 



According to Article 33 of Regulation (QRK) No. 06/2024 for the Classification of Workplaces 

in the Civil Service, "A civil servant who is currently placed in a professional category class and 

does not possess the level and type of education defined for that class, according to this 

Regulation, continues to hold the position if for at least the last three years he/she has a positive 

evaluation of work results." Officer Alma Ademi does not meet the educational criteria for the 

position of Officer for European Integration, but since she has a good performance evaluation for 

the last three years, the Commission recommends that she keep the position based on Article 33 

of Regulation (QRK) No. 06/2024. 

No. 
Name and 

Surname 

Current position by 

act of appointment 

Current class of 

the position 

Proposal of the 

new designation 

Class according to 

the new 

Regulation 

1. 
Alma 

Ademi 

Officer for European 

Integration 
Professional 2 

Officer for 

European 

Integration 

Professional 2 

The files for the members of the Commission, Ms. Emine Hoti, Head of the Unit for Human 

Resources Management in the Ministry of Regional Development and Mr. Kreshnik Uka, were 

reviewed by Mr. Jeton Rama, Chairperson of the Commission. 

The Commission approved the final Restructuring report of the Ministry of Regional 

Development, for DMZP MPB, with the proposal that the incumbents of the positions be 

systematized in the positions according to the above tables in the Ministry of Regional 

Development. 

RESTRUCTURING COMMISSION: 

Signature of the chairperson and members of the Commission Date: 31.05.2024 

1. Jeton Rama, chairperson - DMZP/MPB 

2. Emine Hoti, member - MZHR 

3. Kreshnik Uka, member - MZHR 

 



























REPUBLIC OF KOSOVO Government Ministry of Digitalization and Public 

Administration Department for Management of Public Officials 

No. 1547 N Date: 30.06.2026 PRISTINA 

Field Details 

DATE: 29.06.2026 

REFERENCE:  

TO: 
Ms. Arlinda Kamberaj, Acting Director of the Department for the Management 

of Public Officials (DMZP), MDAP 

CC: 
Ms. Flurije Durmishi, Acting General Secretary at MDAP Mr. Faik Kelmendi, 

Acting General Director at AKK 

FROM: 
Zade Kuqi, Chairperson, MDAP/DMZP Fazile Hamiti, Member, AKK 

Valentina Ymeri-Buça, Personnel Manager, AKK 

SUBJECT: 
Final Report of the Restructuring Commission for the Kosovo Cadastral 

Agency 

Dear Ms. Kamberaj, 

Based on Regulation (ZKM) No. 13/2024 for the Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, published on 08.08.2024 in the Official Gazette of 

the Republic of Kosovo, the Department for the Management of Public Officials, acting in 

accordance with Article 66 paragraph 3 of Law No. 08/L-197 on Public Officials, as well as 

Article 13 paragraph 1, of Regulation (QRK) No. 02/2024 on the Transfer of Civil Servants, on 

08.05.2026, has issued Decision with prot. number 849, by which the Restructuring Commission 

for the Kosovo Cadastral Agency (hereinafter: the Commission) was established, composed of: 

 Zade Kuqi, senior officer for job descriptions, MDAP/DMZP, chairperson; 

 Fazile Hamiti, director at DFSHP/AKK, member; 

 Valentina Ymeri-Buça, personnel manager at AKK, member. 

METHODOLOGY OF THE COMMISSION'S WORK 

The Restructuring Commission for the Kosovo Cadastral Agency (hereinafter: the Commission), 

acting in accordance with point II of this Decision, has held a series of meetings in order to take 

the necessary actions, in accordance with Article 66, paragraph 2, of Law No. 08/L-197 on 

Public Officials, Regulation (QRK) No. 02/2024 on the Transfer of Civil Servants, as well as 

Regulation (QRK) No. 06/2024 on the Classification of Workplaces in the Civil Service 

(hereinafter: the Regulation), for carrying out the restructuring procedures, based on the new 

organizational structure of the Kosovo Cadastral Agency, defined by Regulation (ZKM) No. 

13/2024 on the Internal Organization and Systematization of Workplaces in the Kosovo 

Cadastral Agency. 

The Commission, in cooperation with the Human Resources Division of the Kosovo Cadastral 

Agency, has reviewed the personal files of all Agency officials and has agreed that, for the 



purpose of confirming work experience, the basis will be the appointments and/or decisions 

issued by the competent bodies, through which the current position of the official is confirmed. 

For this purpose, the last appointment act of each official was taken as a basis, as well as the 

evaluations of work results for the years 2023, 2024, and 2025. 

PROPOSALS OF THE COMMISSION FOR MIDDLE MANAGEMENT 

LEVEL INCUMBENTS - DEPARTMENT DIRECTORS WHOSE POSITION 

TITLES AND ORGANIZATIONAL UNITS HAVE CHANGED, WHILE 

DUTIES AND RESPONSIBILITIES HAVE REMAINED THE SAME IN THE 

NEW ORGANIZATIONAL STRUCTURE 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the current incumbents of these positions, appointed by act of 

appointment, are included in the new organizational structure and meet the special criteria 

regarding education, work experience, and formal qualifications necessary for the positions, 

which, in terms of role, duties, and responsibilities, have remained unchanged. Table no. 01 

below contains the names of the officials and the positions belonging to this category. The total 

number of officials in this category is 3. 

Table no. 01 

N

o 

Name 

and 

Surna

me 

Current 

position 

by act of 

appointm

ent 

Current 

Division/ 

Departmen

t 

Current 

class of 

the 

position 

Proposal 

of the 

new 

designati

on 

New 

Division/ 

Departm

ent 

Class 

accordin

g to the 

new 

Regulatio

n 

Reasoning 

1 
Avni 

Ahmeti 

Director 

in the 

Directorat

e of RDPP 

Directorate 

for RDPP 

Middle 

Managem

ent 

Director 

of the 

Departm

ent for 

Cadastre 

Departme

nt for 

Cadastre 

Middle 

Managem

ent 

Reassignment/ch

ange of 

designation of 

the position, 

department/dutie

s and 

responsibilities 

remain the same 

2 
Aferdit

a Thaçi 

Director 

in DTI 

Directorate 

for 

information 

technology 

Middle 

Managem

ent 

Director 

of the 

Departm

ent for 

Informati

on 

Technolo

gy and 

Departme

nt for 

Informati

on 

Technolo

gy and 

General 

Services 

Middle 

Managem

ent 

Reassignment/ch

ange of 

designation of 

the position, 

department/dutie

s and 

responsibilities 

remain the same 



General 

Services 

3 
Fazile 

Hamiti 

Director 

of the 

Directorat

e for 

Finance 

and 

Services 

Directorate 

of 

Administrat

ion and 

Finance 

Middle 

Managem

ent 

Director 

of the 

Departm

ent for 

Budget 

and 

Finance 

Departme

nt for 

Budget 

and 

Finance 

Middle 

Managem

ent 

Reassignment/ch

ange of 

designation of 

the position, 

department/dutie

s and 

responsibilities 

remain the same 

PROPOSALS OF THE COMMISSION FOR LOWER MANAGEMENT 

LEVEL INCUMBENTS - DIVISION HEADS WHOSE POSITION TITLES 

AND ORGANIZATIONAL UNITS HAVE CHANGED, WHILE DUTIES AND 

RESPONSIBILITIES HAVE REMAINED UNCHANGED IN THE NEW 

ORGANIZATIONAL STRUCTURE 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the current incumbents of these positions, appointed by act of 

appointment, are included in the new organizational structure and meet the special criteria 

regarding education, work experience, and formal qualifications necessary for the positions, 

which, in terms of role, duties, and responsibilities, have remained unchanged. Table no. 02 

below contains the names of the officials and the positions belonging to this category. The total 

number of officials in this category is seven (7). 

Table no. 02 

N

o 

Name 

and 

Surna

me 

Current 

position 

by act of 

appointme

nt 

Current 

Division/ 

Departme

nt 

Current 

class of 

the 

position 

Proposal 

of the new 

designatio

n 

New 

Division/ 

Departme

nt 

Class 

accordin

g to the 

new 

Regulati

on 

Reasoning 

4 

Naim 

Nishor

i 

Head of the 

Sector for 

the 

Register of 

Real Estate 

Rights 

Sector for 

the 

Register of 

Real Estate 

Rights- 

Directorate 

of the 

Register of 

Real Estate 

Rights 

Lower 

Manage

ment 

Head of the 

Division 

for the 

Register of 

Real Estate 

Rights 

Division 

for the 

Register of 

Real Estate 

Rights/ 

Departmen

t for 

Cadastre 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 



5 

Faik 

Kelme

ndi 

Head of the 

Sector for 

NSDI 

(IKIH) 

Sector for 

NSDI 

(IKIH) 

Lower 

Manage

ment 

Head of the 

Division 

for NSDI 

(IKIH) 

Division 

for NSDI 

(IKIH)/ 

Departmen

t for 

Geoinform

ation 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 

6 

Bashki

m 

Shaqiri 

Head of the 

Sector for 

Drafting 

and 

Harmoniza

tion of 

Legislation 

Sector for 

Drafting 

and 

Harmoniza

tion of 

Legislation 

Lower 

Manage

ment 

Head of the 

Division 

for drafting 

and 

harmonizat

ion of 

legislation 

Division 

for 

Drafting 

and 

Harmoniza

tion of 

Legislation 

/ Legal 

Departmen

t 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 

7 

Kushtr

im 

Haliti 

Head of the 

Division 

for 

Supervisio

n of the 

Implement

ation of 

Legislation 

and Legal 

Support. 

Division 

for 

Supervisio

n of the 

Implement

ation of 

Legislation 

and Legal 

Support. 

Lower 

Manage

ment 

Head of the 

Division 

for 

Supervisio

n of the 

Implement

ation of 

Legislation 

and Legal 

Support. 

Division 

for 

Supervisio

n of the 

Implement

ation of 

Legislation 

and Legal 

Support/ 

Legal 

Departmen

t/ 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 

8 

Njomz

a 

Kryezi

u 

Head of the 

Division 

for finance 

Division of 

Finance/ 

Directorate 

of 

Administra

tion and 

Finance 

Lower 

Manage

ment 

Head of the 

Division 

for Budget 

and 

Finance 

Division 

for Budget 

and 

Finance/ 

Departmen

t for 

Budget and 

Finance 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 

9 

Valent

ina 

Buca 

Personnel 

Manager 

Personnel 

Unit/ 

Departmen

t of 

Administra

Lower 

Manage

ment 

Head of the 

Human 

Resources 

Division 

Human 

Resources 

Division/ 

Office of 

the 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti



tion & 

Finance 

Executive 

Director 

es and 

responsibilities 

remain the 

same 

1

0 

Valbo

na 

Hasha

ni 

Procureme

nt Manager 

Procureme

nt Unit/ 

Directorate 

for 

Administra

tion and 

Finance 

Lower 

Manage

ment 

Head of the 

Procureme

nt Division 

Procureme

nt 

Division/ 

Office of 

the 

Executive 

Director 

Lower 

Manage

ment 

Reassignment/c

hange of 

designation of 

the position, 

department/duti

es and 

responsibilities 

remain the 

same 

PROPOSALS OF THE COMMISSION FOR SPECIALIST LEVEL 

INCUMBENTS, WHOSE POSITION TITLES AND ORGANIZATIONAL 

UNITS HAVE CHANGED, WHILE DUTIES AND RESPONSIBILITIES 

HAVE REMAINED UNCHANGED IN THE NEW ORGANIZATIONAL 

STRUCTURE 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the current incumbents of these positions, appointed by act of 

appointment, are included in the new organizational structure and meet the criteria special 

regarding education, work experience, and formal qualifications necessary for the positions, 

which, in terms of role, duties, and responsibilities, have remained unchanged. Table no. 03 

below contains the names of the officials and the positions belonging to this category. The total 

number of officials in this category is seven (7). 

Table no. 03 

N

o 

Name 

and 

Surna

me 

Current 

position 

by act of 

appointm

ent 

Current 

Division/ 

Department 

Curre

nt 

class of 

the 

positio

n 

Proposal 

of the 

new 

designati

on 

New 

Division/ 

Department 

Class 

accordi

ng to 

the new 

Regulati

on 

Reasoning 

1

1 

Demir 

Hyseni 

Cadastre 

& GIS 

Expert 

Cadastre, 

GIS & 

Surveying 

Sector 

Directorate 

of RDPP 

Special

ist 

Senior 

Cadastre 

Officer 

Division for 

RDPP/ 

Department 

for Cadastre 

Specialis

t 

Reassignment/ch

ange of 

designation of 

the position, 

department/ 

duties and 



responsibilities 

remain the same 

1

2 

Sandra 

Jaka 

Senior 

Officer for 

Geodesy 

Division for 

Cadastral 

Map/ 

Department 

of Cadastre 

Special

ist 

Senior 

Officer 

for 

Geodesy 

Division for 

Cadastral 

Map / 

Department 

of Cadastre 

Specialis

t 

Reassignment, 

duties and 

responsibilities 

remain the same. 

1

3 

Ardita 

Megjua

ni 

Senior 

Officer for 

Geodesy 

Division for 

Cadastral 

Map/ 

Department 

of Cadastre 

Special

ist 

Senior 

Officer 

for 

Geodesy 

Division for 

Cadastral 

Map / 

Department 

of Cadastre 

Specialis

t 

Reassignment, 

duties and 

responsibilities 

remain the same 

1

4 

Ajshe 

Gashi 

GIS 

Expert 

NSDI 

(IKIH) 

Sector/ 

Directorate 

of 

Geoinformat

ion 

Special

ist 

Senior 

Officer 

for 

Geodesy 

NSDI 

(IKIH) 

Division/ 

Department 

for 

Geoinformat

ion 

Specialis

t 

Reassignment/ch

ange of 

designation of 

the position, 

department/ 

duties and 

responsibilities 

remain the same 

1

5 

Amir 

Sogoje

va 

GIS 

Expert 

Directorate 

of 

Geoinformat

ion 

Special

ist 

Senior 

Officer 

for 

Cartogra

phy 

Division of 

Cartography, 

Photogramm

etry and 

Addresses/ 

Department 

for 

Geoinformat

ion 

Specialis

t 

Reassignment/ch

ange of 

designation of 

the position, 

department/ 

duties and 

responsibilities 

remain the same 

1

6 

Avni 

Rruste

mi 

GIS & 

Cartograp

hy Expert 

Directorate 

of 

Geoinformat

ion/ 

Cartography 

Sector 

Special

ist 

Senior 

officer 

for 

cartograp

hy 

Division of 

Cartography, 

Photogramm

etry and 

Addresses/ 

Department 

for 

Geoinformat

ion 

Specialis

t 

Reassignment/ch

ange of 

designation of 

the position, 

department/ 

duties and 

responsibilities 

remain the same 

1

7 

Patriot 

Hasani 

Surveying 

Expert 

Address 

Register 

Sector/ 

Directorate 

of Cadastre 

Special

ist 

Senior 

Officer 

for 

Geodesy 

Department 

for 

Geoinformat

ion/ division 

of 

Cartography, 

Photogramm

Specialis

t 

Reassignment/ch

ange of 

designation of 

the position, 

division, 

department/ 

duties and 



etry and 

Addresses 

responsibilities 

remain the same 

PROPOSALS OF THE COMMISSION FOR INCUMBENTS, WHOSE 

DUTIES AND RESPONSIBILITIES HAVE NOT CHANGED AS A RESULT 

OF THE RESTRUCTURING, IN ACCORDANCE WITH THE NEW 

ORGANIZATIONAL STRUCTURE 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions, 

the Commission concludes that the current incumbents of these positions, appointed by act of 

appointment, are included in the new organizational structure and meet the special criteria 

regarding education, work experience, and qualifications formal necessary for the positions, 

which, in terms of role, duties, and responsibilities, have remained unchanged. 

Table no. 04 below contains the names of the officials and the positions belonging to this 

category. The total number of officials in this category is two (2). 

Table no. 04 

N

o 

Name 

and 

Surna

me 

Current 

position 

by act of 

appointm

ent 

Current 

Division/ 

Departm

ent 

Current 

class of 

the 

position 

Proposal 

of the 

new 

designati

on 

New 

Division/ 

Departm

ent 

Class 

accordin

g to the 

new 

Regulati

on 

Reasoning 

18 
Myrvete 

Hyseni 

Certifying 

Officer 

Executive 

Office 

Professio

nal 1 

Certifyin

g Officer 

Office of 

the 

Executive 

Director 

Professio

nal 1 

Reassignment/ch

ange of 

designation of 

the Office of the 

Executive 

Director/duties 

and 

responsibilities 

remain the same 

19 

Diana 

Vranov

eci 

Senior 

Executive 

Officer 

Executive 

Office 

Professio

nal 1 

Senior 

Executive 

Officer 

Office of 

the 

Executive 

Director 

Professio

nal 1 

Reassignment/ch

ange of 

designation of 

the Office of the 

Executive 

Director/duties 

and 

responsibilities 

remain the same 



PROPOSALS OF THE COMMISSION FOR INCUMBENTS, WHOSE 

DUTIES AND RESPONSIBILITIES HAVE CHANGED OR WHOSE 

POSITIONS HAVE BEEN EXTINGUISHED AS A RESULT OF THE 

RESTRUCTURING, IN ACCORDANCE WITH THE NEW 

ORGANIZATIONAL STRUCTURE 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), in accordance with the job descriptions 

and the new organizational structure, the Commission has concluded that for these positions the 

duties and responsibilities have changed significantly or the positions have been extinguished. 

For this reason, the Commission has evaluated the fulfillment of the criteria defined by the 

legislation in force and has proposed their treatment in accordance with the restructuring 

procedures. Table no. 05 below contains the names of the officials and the positions belonging to 

this category. The total number of officials in this category is thirteen (13). 

Table no. 05 

No 

INCUMBENT OF 

CHANGED/EXTINGUISHED 

POSITION ACCORDING TO NEW 

REORGANIZATION 

COMMISSION'S PROPOSALS FOR 

SYSTEMATIZATION - FOR PROFESSIONAL 

LEVEL POSITIONS 

20 

Leonora Hajdari Cadastre Expert 

Current class of the position: 

Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Cadastre Expert" is 

extinguished in the new organizational structure. 

Considering the professional preparation, work 

experience, and criteria defined for the relevant 

position, the Commission proposes that employee 

Leonora Hajdari be systematized in the Division for 

the Register of Real Estate Rights, within the 

Department for Cadastre, in the position "Senior 

Cadastre Officer". Class of the position: 

Professional 1. 

21 

Mentor Kasumi Surveying Expert 

Current class of the position: 

Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Surveying Expert" is 

extinguished in the new organizational structure. 

Considering the professional preparation, work 



experience, and criteria defined for the relevant 

position, the Commission proposes that employee 

Mentor Kasumi be systematized in the Division for 

Surveying and Geodetic Networks, within the 

Department for Cadastre, in the position "Senior 

Cadastre Officer". Class of the position: 

Professional 1. 

22 
Besfort Thaqi IT Specialist Current 

class of the position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "IT Specialist" is 

extinguished in the new organizational structure. 

Considering the professional preparation, work 

experience, and criteria defined for the relevant 

position, the Commission proposes that employee 

Besfort Thaqi be systematized in the Division for 

Information Technology Infrastructure, within the 

Department for Information Technology and 

General Services, in the position "Senior IT 

Administrator for Systems". Class of the position: 

Professional 1. 

23 

Nehat Maçastena IT 

Expert/Applications Administrator 

Current class of the position: 

Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "IT Expert/Applications 

Administrator" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Nehat 

Maçastena be systematized in the Division for 

Information Technology Infrastructure, within the 

Department for Information Technology and 

General Services, in the position "Senior IT 

Administrator for Security". Class of the position: 

Professional 1. 

24 

Narcisa Murati Applications 

Administrator Current class of the 

position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Applications 



Administrator" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Narcisa 

Murati be systematized in the Division for 

Information Systems, within the Department for 

Information Technology and General Services, in 

the position "Senior IT Developer/Administrator for 

Databases". Class of the position: Professional 1. 

25 

Firdevse Kuleta Fejza Database 

Administrator/Programmer Current 

class of the position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Database 

Administrator/Programmer" is extinguished in the 

new organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Firdevse 

Kuleta Fejza be systematized in the Division for 

Information Systems, within the Department for 

Information Technology and General Services, in 

the position "Senior IT Administrator for Software 

Systems". Class of the position: Professional 1. 

26 

Sara Xhafa IT Expert/Database 

Administrator Current class of the 

position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "IT Expert/Database 

Administrator" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Sara Xhafa be 

systematized in the Division for Information 

Systems, within the Department for Information 

Technology and General Services, in the position 

"Senior IT Administrator for Databases". Class of 

the position: Professional 1. 

27 

Arton Beqiri Petty cash 

receipt/logistics officer Current class of 

the position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 



Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Petty cash 

receipt/logistics officer" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Arton Beqiri 

be systematized in the Division for General 

Services, within the Department for Information 

Technology and General Services, in the position 

"Senior Receipt/Logistics Officer". Class of the 

position: Professional 1. 

28 

Haki Asllani Expenditure and 

commitment officer Current class of 

the position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Expenditure and 

commitment officer" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, and 

criteria defined for the relevant position, the 

Commission proposes that employee Haki Asllani 

be systematized in the Division for Budget and 

Finance, within the Department for Budget and 

Finance, in the position "Senior Expenditure 

Officer". Class of the position: Professional 1. 

29 

Valbona Shahini Officer for 

equalization of revenues and assets 

Current class of the position: 

Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Petty cash 

receipt/logistics officer" is extinguished in the new 

organizational structure. Considering the 

professional preparation, work experience, as well 

as criteria defined for the relevant position, the 

Commission proposes that employee Arton Beqiri 

be systematized in the Division for General 

Services, within the Department for Information 

Technology and General Services, in the position 

"Senior Receipt/Logistics Officer". Class of the 

position: Professional 1. 

30 

Lulzim Seferaj Products Officer 

Current class of the position: 

Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 



Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "Products Officer" is 

extinguished in the new organizational structure. 

Considering the professional preparation, work 

experience, as well as criteria defined for the 

relevant position, the Commission proposes that 

employee Haki Asllani be systematized in the 

Human Resources Division, within the Office of the 

Executive Director, in the position "Senior Human 

Resources Officer". Class of the position: 

Professional 1. 

31 
Vlora Maqani GIS Expert Current class 

of the position: Professional 2 

Based on Regulation (QRK) No. 06/2024 for the 

Classification of Workplaces in the Civil Service, as 

well as Regulation (ZKM) No. 13/2024 for the 

Internal Organization and Systematization of 

Workplaces in the Kosovo Cadastral Agency, it was 

concluded that the position "GIS Expert" is 

extinguished in the new organizational structure. 

Considering the professional preparation, work 

experience, as well as criteria defined for the 

relevant position, the Commission proposes that 

employee Vlora Maqani be systematized in the 

Division for General Services, within the 

Department for Information Technology and 

General Services, in the position "Transport 

Officer". Class of the position: Professional 2 

(Table format continuation from the source document) 
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position 

by act of 
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nt 
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Departme

nt 
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accordin
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Regulatio

n 
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32 
Shukrij

e Hakaj 

Archive 

Officer 

Department 

of Finance 

and General 

Services 

Professio

nal 2 

Archive 

Officer 

Division 

for 

General 

Services / 

Departmen

t for 

Informatio

n 

Technolog

Professio

nal 2 

Change of 

department 

designation 

in the new 

organization

al structure, 

duties and 

responsibilit



y and 

General 

Services 

ies remain 

the same. 

33 
Besart 

Abazi 

IT Expert/ 

Network 

Administra

tor 

Directorate 

for 

Information 

Technology 

Professio

nal 2 

Senior IT 

Administra

tor for 

Security 

Division 

for 

Informatio

n 

Technolog

y 

Infrastruct

ure / 

Departmen

t for 

Informatio

n 

Technolog

y and 

General 

Services 

Professio

nal 1 

Change of 

designation 

of the 

position and 

class within 

the 

category. 

Change of 

division 

designation 

in the new 

organization

al structure, 

duties and 

responsibilit

ies remain 

the same. 

34 

Mentor 

Xhemaj

li 

Senior 

products 

officer 

Products 

Division/ 

Directorate 

of 

Administrati

on and 

Finance 

Professio

nal 1 

Senior 

products 

officer 

Division 

for 

Revenues 

from 

Cadastral 

Products/ 

Departmen

t for 

Budget 

and 

Finance 

Professio

nal 1 

Change of 

department 

designation 

in the new 

organization

al structure, 

duties and 

responsibilit

ies remain 

the same. 

RESYSTEMATIZATION BASED ON ARTICLE 33 

Article 33 of Regulation (QRK) No. 06/2024 on the Classification of Workplaces in the Civil 

Service stipulates that: 

"A civil servant who is currently systematized in a professional category class and does not 

possess the level and type of education defined for that class, according to this Regulation, 

continues to hold the position if for at least the last three years he/she has a positive evaluation of 

work results." 

After analyzing the personal files, main duties and responsibilities, necessary general 

requirements (knowledge, skills, and qualities), as well as formal general requirements 

(education, special qualifications, and work experience), the Commission concludes that the 

incumbents of these positions do not meet the level and type of education required for the 



positions they currently hold. However, pursuant to Article 33 of Regulation (QRK) No. 

06/2024, they will be reassigned to the same positions, considering that their duties and 

responsibilities have remained unchanged and that during the last three years they have received 

a positive evaluation of work results. All officials of this category will be transferred within the 

same category and the same position class. Table no. 06 below contains the names of the 

officials and the positions belonging to this category. The total number of officials in this 

category is three (3). 

RESYSTEMATIZATION FOR DUAL POSITIONS 

Given the fact that the Kosovo Cadastral Agency, with the approval of the new Regulation No. 

13/2024, some of the departments and divisions had officials whose division and job positions 

were extinguished, these positions for the purpose of this report are called dual positions. The 

Commission has analyzed the personal files of these officials, the main duties and 

responsibilities, the necessary general requirements (knowledge, skills, and qualities), as well as 

the formal general requirements (education, special qualifications, and work experience) for the 

vacant positions and has proposed that the officials whose position has been extinguished or 

there was no place in the previous department or division be reassigned and/or transferred to 

positions that are closer to their previous experience as well as their qualification. 

In accordance with Guideline no. 02/2022 on the process of reorganization of public institutions 

and systematization of employees after restructuring, the Commission's decision-making was 

based on a scoring system, which enables the scoring evaluation of criteria for the priority of 

reassignment, for competing employees for a job position. The following criteria defined for the 

evaluation of employees affected by restructuring: 

1. Seniority of the civil servant in the civil service; 

2. Evaluations of the work results of civil servants; 

3. Professional qualifications of civil servants; and 

4. Trainings. 

Thus, the rule set in the Guideline on which the Commission based its proposals stipulates that: 

 For each year of experience in the civil service, the employee receives 1 point; 

 For each year of experience in similar positions, the employee receives 2 points; 

 For each year of experience in the same position, the employee receives 3 points. 

For performance evaluation, the Commission took into account the last 3 years before 

restructuring. For each year, the performance evaluation was done as follows: 

Evaluation Level Points 

Excellent 1.5 

Very good 1 

Good 0.5 

Satisfactory or sufficient 0 



Unsatisfactory or insufficient -1 

Un-evaluated years are evaluated with zero (0) points. 

In the case of professional qualifications and trainings, the Commission has followed the 

principles as follows: 

 No more than 15 points in total are given to professional qualifications and training; 

 Generally, trainings that lasted at least 3 days are taken into consideration; 

 If a training lasted one (1) week, then it automatically receives two (2) points and if it is 

related to the functions foreseen in the job position, the points are doubled; 

 All general trainings that are not related to the functions of the discussed position, are 

treated in one group and evaluated with a maximum of 5 points. 

Based on the above methodology, the Commission has carried out the evaluation of two (2) 

extinguished positions of a division. The number of accumulated points and the justified 

proposal for the incumbent officials of these positions and the resystematization of the officials 

with fewer points in other positions is as follows: 

Table number 07 below contains the names of the officials who are included in the 

resystematization process for dual positions. The number of such officials is two (2). 

Table no. 07 

Name and Surname/position Name and Surname/position 

Nr. 35. Esat Xani, GIS Expert/ Geoinformation 

Sector/ Directorate of Cadastre. 

Nr. 36. Amir Reçica, GIS 

Expert/Geoinformation Sector/ Directorate 

of Cadastre 

Education meets the criterion Education meets the criterion 

Experience meets the criterion Experience meets the criterion 

20 points/ For each year of experience in the civil 

service, the employee receives 1 point 

20 points/ For each year of experience in 

the civil service, the employee receives 1 

point 

40 points/ For each year of experience in similar 

positions, the employee receives 2 points 

40 points/ For each year of experience in 

similar positions, the employee receives 2 

points 

60 points/ For each year of experience in the same 

position, the employee receives 3 points 

60 points/ For each year of experience in 

the same position, the employee receives 3 

points 

3 points/Performance evaluations 2.5 points/ Performance evaluations 

10 points/ Trainings 10 points/ Trainings 

Total: 133 points Total: 132.5 points 

Commission's Proposal: Transferred to the same 

department in the position, Senior Officer for 

Commission's Proposal: Transferred to 

the Position, Senior Legal Officer/ Division 



Geodesy/ Division for National Spatial Data 

Infrastructure/ Department for Geoinformation 

of Drafting and Harmonization of 

Legislation. 

 Given that Mr. Esat Xani was evaluated with more points, he is transferred to the position 

of Senior Officer for Geodesy in the Division for National Spatial Data Infrastructure, 

within the Department for Geoinformation, while Mr. Amir Reçica is transferred in the 

same category to the position of Senior Legal Officer in the Division for Drafting and 

Harmonization of Legislation. 

A total of six (6) officials of professional class 3 could not be systematized in the new 

organizational structure of the Agency because in the new organizational structure of the Agency 

there were not enough positions for their positioning according to the relevant class and they are 

proposed for resystematization in the Ministry of Environment and Spatial Planning and 

executive agencies within this ministry. Table no. 08 below contains all the names of the 

officials and the positions that remained outside as a result of the resystematization. The number 

of such officials is six (6). 

Table no. 08 

No. 
Name and 

surname 

Current position by act of 

appointment 

Current class of the 

position 

37 
Miodrag 

Jevremovic 
Administrative Technician Professional 3 

38 
Nemanja 

Mihajlovic 

Officer for Cadastre GIS & 

SURVEYING 
Professional 3 

39 Milan Vucinic Administrative Technician Professional 3 

40 Milan Kragovic Administrative Technician Professional 3 

41 Slobodan Jovic 
Officer for Cadastre GIS & 

SURVEYING 
Professional 3 

42 Marinko Vuletic Administrative Technician Professional 3 

In addition to this, the Commission has not reassigned officials who are currently on temporary 

transfer, on unpaid leave, with a suspended position or suspended from the institution. In 

accordance with Regulation (QRK) No. 02/2024 on the Transfer of Civil Servants and Article 71 

of Law No. 08/L-197 on Public Officials, they will be reassigned to the previous position or to a 

similar position, after the cessation of the circumstances that caused these conditions. The 

officials belonging to this category are two (2) in total and are presented in Table no. 09 below. 

Table no. 09 

No. 
Name and 

surname 

Current position by act of 

appointment 

Current class of the 

position 

1 Imer Hajdini GIS Expert Professional 2 

2 Mejreme Bajrami Senior Legal Officer Professional 1 



The personnel files for the two members of the Commission, who are subject to restructuring, 

Fazile Hamiti and Valentina Ymeri-Buça, were reviewed by the Chairperson of the Commission. 

The members of the Commission have approved the Final Report of the restructuring of the 

Kosovo Cadastral Agency for DMZP/MDAP, with the proposal that the incumbents of the 

positions be systematized in the relevant positions according to this report in the Kosovo 

Cadastral Agency. 

Restructuring Commission: 

Signature of the Chairperson and members of the Commission 

1. Zade Kuqi, chairperson MDAP/DMZP; 

2. Fazile Hamiti, member AKK; 

3. Valentina Ymeri-Buça, member AKK. 

Date: 29/06/2026 
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